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Position Name (Title) : EVAW Advisor Reporting to (Title):  Senior EVAW and social 
norms advisor 

No. of Direct Reporters:  0   

Ending Violence against Women’s and Girls in Egypt - USAID 

Posit ion  Repor t ing L ines  

 

 

Main Job Purpose  

• Expected to provide technical input, guidance for program’s staff, NGOS, volunteers, partners etc.. in support 

of program objectives. In addition to suggest prevention and response techniques, approaches interventions. 

 

 

Accountab i l it ies  

1. Participate in the planning for the program and implementation of EVAWG technical 
interventions. 

2. Provide technical and professional guidance in implementing different activities to ensure 
the high quality in all technical approaches, methodologies and interventions. 

3. Support in develop the capacity building plans and conduct the trainings for field staff, 
NGOS, volunteers and community members. 

4. Support trainees to implement EVAWG interventions at the community level with regular 
mentorship, coaching and technical guidance. 

5. Regularly submit the technical, progress reports and any donor’s report requested to direct 
supervisor. 

6. Ensure the application and the implementation of all technical programming tools, 
techniques with the high quality. 

7. Introduce and implement the Safeguarding, PSHEA training for program’s staff, volunteers, 
NGOs and stakeholders in the region (Delta or Upper Egypt) 
 

 

Senior EVAW & social 
norms Advisor

EVAWG Advisor
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Posit ion  Re lat ionsh ip with Other  Part ies  

 

Internal Relationship External Relationship 

• Project Team members 

• Support staff 

• CARE Egypt program and Project’s staff 

 

• Partner Organizations 

• Partner NGOs 

• Project’s Stakeholders 

 

Working Environment  

 

The position follows the normal working environment of the organization.  

Indoor: 60% 

Outdoor:  40 % 

Working Hazard: Low 

Working Days: 5 days 

Days Off: 2 days  

Working Hours: 8 hours    

Posit ion  Dim ensions  

 

POSITION DIMENSION  

 

Level of Authority Execute Assigned Duties 

Budget Control 

 

Make Expenditure on a Predefined Budget 

Budget Amount From 10,000 to 100,000 EGP 

Hiring Authority & Promotion 

Does not Coach New Employees 

Does Not Supervise Employees 

Does not Participate in the Promotion Cycle 

Conduct Technical Interview 

Consequence of Error Impact Own Tasks 
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Job Requirements  

 

Education:   
• Bachler’s degree in related’ s studies, social work, sociology, international 

development, or other relevant field. Master degree in gender will be a plus if 

it’s combined with work experience in ground. 

Experience:   
• 3-5 years of professional work experience in similar technical position .  

Computer Skills • Advanced Computing and Applications 

Languages:   
• English will be a plus . 

Signatures  

 

Employee 
 
 
 

 

Manager 
 
 

 

Human Resources 
 
 

 

 
 
 
 


