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Position Name (Title) : Senior Global Technical 

Advisor, Call to Action for the 

Protection from Gender-

Based Violence Field 

Implementation Program 

(CAFI) 

Position Level:  13 

Reporting to (Title) : Global Coordinator for 
Gender-Based Violence in 
Emergencies 

No. of Direct Reporters:  0 

Version:  Sector 
/Department/Section: 

Global Gender-Based Violence 
in Emergencies Lead Role 

Pos i t ion  Repor t ing  L ines  

 

 

Main Job Purpose  

 

The Senior Global Technical Advisor, CAFI is primarily responsible for overseeing the GFFO funded CAFI project, providing technical 
input and capacity strengthening of Women-Led Organizations within the framework of the CAFI initiative, network and engagement with 
the Call to Action, ensuring CARE International representation at relevant conferences and meetings and monitoring, evaluation and 
reporting of CAFI and strategic Women, Voice and Leadership in Emergencies activities to the Call to Action. 

 

 

Object ives  

 

• Steering of the overall CAFI Initiative and its governance in accordance with the Call to Action (CtA) and sharing lessons 
learned externally and internally 

• Leading partnerships, advocacy and external representation with various humanitarian stakeholders at local, regional, and 
global levels, furthering the objectives of the CAFI project 

• Leading GBV technical activities in close cooperation with local partners, and local, regional and global humanitarian actors. 

Accountabi l i t ies  

 

 

Global Coordinator for Gender-Based Violence in Emergencies

Senior Global Technical Advisor, Call to Action for the Protection from 
Gender-Based Violence Field Implementation Program (CAFI)
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Call to Action (CtA) Reporting & Coordination 

• Coordination and leading efforts among CARE members involved in CAFI activities supported by bilateral donor 
funding  

• Networking and Engagement with the CtA Member States and Donors Working Group, exploring potential activities 
and opportunities for CAFI through the CARE International CtA Representative  

• Regular communication and linkage with CARE US CtA Governing Body Representative 

• Setting annual and multi-year Key Performance Indicators (KPIs) for all CAFI elements across donors (according 
to available Call to Action matrix  https://www.calltoactiongbv.com/road-map-2021-2025  

• Reporting progress to CARE members  

• Monitoring, evaluation and activity reports from relevant CARE projects (e.g. CAFI and WLiE)  

• Annual reporting/data from CARE’s Project and Program Information and Impact Reporting System (PIIRS) for 
indicators related to women’s leadership and voice  

• CARE member reporting on financial indicators for measuring proportion of funding allocated to women’s 
organizations 

• Collect and share lessons learned of the project across CARE CMPs 
CAFI Governance 

• Oversees and advises the CAFI II Project specific governance structure: Chairs Project Steering Committee in 
accordance with the CtA, regular exchange with Operational Management Committees 

Advocacy 

• External representation of the CAFI programme (global forums, including the Prevention of Sexual Violence 
Initiative (PSVI) and the Global Refugee Forum), to raise awareness and advocate for the CAFI mission 

• Brokering partnerships with various humanitarian stakeholders at local, regional, and global levels, furthering the 
objectives of the CAFI project 

• Ensuring CI representation at international conferences in alignment with the CAFI Project’s objectives in 
coordination with CARE Deutschland e.V.’s Advocacy Advisor 

• Identification of priorities for the development of case studies, publishing briefs and provision of technical advice to 
local partners 

• Submits meeting minutes and action points after attending conferences within 14 calendar days to CARE DE 
Project Coordinator for approval 

Technical Guidance and Assistance 

• Identification of needs of GBV Technical lead/training for project activities in close cooperation with the project 
coordination, local partners, and humanitarian actors 

Monitoring, Evaluation, Accountability & Learning 

• Annual reporting/data from CARE’s Project and Program Information and Impact Reporting System (PIIRS) for 
indicators related to women’s leadership and voice  
  

 

Pos i t ion  Relat ionsh ip  wi th  Other  Par t ies  

 

Internal Relationship External Relationship 

• Projects Teams 

• Other program staff  

• Support unit (Finance & Procurement, HR, IT and 
Admin) 

• CARE Germany and CARE Offices where CAFI is 
implemented 

• Global, regional and country office teams working 
on gender equality, GBViE and humanitarian 
assistance 
 

 

• Partners (media, CSOs, WROs/networks, research 
organizations, activists) 

• Donors 

• Governmental officials 

• GBV survivors and at-risk populations  

 

Work ing Env ironment  

https://www.calltoactiongbv.com/road-map-2021-2025
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The position follows the normal working environment of the organization.  

Indoor:  40% 

Outdoor:   60% 

Working Hazard:  

Working Days:  5 days 

Days Off:  2 days  

Working Hours per day : 8 Hours  

 

Pos i t ion  D imens ions  

 

POSITION DIMENSION  

 

Level of Authority  Minor Judgement Within Guidelines 

Budget Control 

 

Make Expenditure on a Predefined Budget 

Budget Amount From 100,000 to 200,000 EGP 

Hiring Authority & Promotion 

Coach New Employees 

Does Not Supervise Employees 

Does not Participate in the Promotion Cycle 

Conduct Technical Interview 

Consequence of Error Impact Own Tasks 

CARE skills Level 5 

 

Job Requirements  

 

Education:   A post-graduate degree in gender studies, political science, international relations, development 
studies, social work or a related social science is required. 

Experience:   • Demonstrated experience managing gender-based violence and/or gender equality programs 
with a strong advocacy component - with a minimum of 7 years working in humanitarian and/or 
development settings is required 
• Strong understanding of international standards and agreements related to Gender in 
Emergencies and Protection  

• Strong understanding of gender equality and the barriers we face globally to reaching it 
• Experience of GBViE Protection-related policy dialogues at the country, regional and/or global 
level 
• Demonstrated skills and experience in staff capacity building, and designing and delivering 
training in GBV prevention and response. 
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Reports  

 

 

 

 

 

• Demonstrated experience in a range of humanitarian contexts, including large-scale 
displacement and Protection crises - Field experience in an emergency response context 
preferred. 
• Demonstrated ability to manage workflows, balance competing priorities and work effectively in 
a small, diverse, remote and busy team environment. 
• Knowledge of impact measurement systems, frameworks and participatory learning 
methodologies 
• Demonstrated leadership skills across complex global teams 
• Solid understanding of feminist principles and approaches 
• Representational skills including experience developing networks and relationships with 
government, civil society and other stakeholders. 
• Comfortable with web-based knowledge management systems, outlook, social media platforms 
• Strong written and verbal communication skills in English and Arabic.  

Computer Skills MS Office  

Languages:   • English, Arabic & French are required 

Signatures  

 

   
Date 

 

 
Employee 

 
 

22/12/2023 

 
Manager 

 
 
 

 

 
Human Resources 

 
 
 

 

 
 
 
 
 


