Position Name (Title) Gender-Based Violence | Position Level: TBD
in Emergencies Global
Coordinator

Reporting to (Title) : Deputy Executive Director for | No. of Direct Reporters: 3-5
Program
Version: 3.0 Sector Programs
/Department/Section :

Deputy Excutive
Director

GBViIE global
Coordinator

Global Senior GBViE Advocacy

Advisor Admin Assistant

GBVIE Specialist, Global MEAL
Ww2 Advisor

Technical Advisor,
CAFI

The CARE Gender-Based Violence in Emergencies Global lead Advisor position, will lead CARE Egypt’s effort
to lead the GBVIE impact area for CARE confederation around the world. This position will fill the leading,
advocating, technically assisting, coordinating and learning to maximize the impact of CARE’s quality GBVIE
programming. This role will build on CARE Egypt expertise in GBVIE and other CARE precious experience in
all over the world.

e Ensure promoting/applying gender-trasnformative lens to GBVIE work across the CARE
confederation through coordination with teams working on various gender equality areas, GBV
and GBV in Emergencies related functions at CARE.

e Ensure adequate representation and outreach across the CARE confederation and externally in
the work of this outcome area, particularly with a focus on capacity sharing between global
south and north.

(Consultant)
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Facilitate access to technical expertise (internal and external experts) and support connecting
experts with needs/demands through networks, platforms, communities of practice, or other
ways.

Support the development and implementation of a CARE GBVIE advocacy agenda to ensure
consistent, appropriate and timely action and messaging directed to key external target
audiences. Support key networks and alliances in which CARE will take part globally, as required.
Work with global MEAL and GBV colleagues to better understand GBViIE data and impact at
CARE, and to decide together how to use that data to strengthen the reach, quality and impact
GBV/GBVIE work across CARE .

Supports Global GBVIE advisors and colleagues responsible for fundraising and resource
mobilisation for GBVIE.

e Lead CARE Egypt effort globally in GBVIiE to meet all CARE’s federation expectations for

achieving CARE 2030 vision and GBVIE programmatic objectives.

e Provide leadership on GBVIiE work across the CARE federation. This entails working through
various programmatic areas and organizational teams from within the Gender equality Impact
Area and to the Humanitarian Action Impact Area, with a particular linkage to the Global
Gender in Emergencies Team. Leadership will include insisting on inclusive, participatory,
feminist and mindful intersectional approaches so that CARE colleagues and partners from all
corners of the globe have a voice regardless of members in CARE, authority, position, gender,
race, social class, sexual orientation and ability.

e Provide GBVIE technical Support to regional, global and Country office humanitarian and
gender teams for fundraising and resources mobilizations for the GBVIE.

e Lead global reflection, analysis of best practice, review of evaluations, studies, research and
reach and impact data so as to constantly improve our programming in GBVIE. Install a
culture of curiosity, learning and collaboration.

e Support the development and implementation of a CARE GBVIE advocacy strategy, messages
and priorities to ensure consistent, appropriate and timely action with key actors. Ensure
internal and external representation in alignment with the strategy.

e Create links and coordinate with key regional and global networks and alliances in which CARE
will take part globally as required.

e Provide technical support and/or facilitate access to expertise (internal and external experts)
and support connecting experts with needs/demands (through networks, platforms,
communities of practice, or other ways.

e Coordinate with all GE, GBV and GBVIE concerned committees ,task forces and structures at
different levels in CARE and ensure establishing the community of practice platform for
sharing knowledge and capture learning.

Internal Relationship External Relationship
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e Women’s Rights Program Director and staff in
CARE Egypt

Other Programs

Program support units

CARE International secretariat .

GBV and GE and GBViE staff in Cos and CMPs
CARE global and regional impact area leads .

Peer INGOs

Feminist organizations.

Regional and global networks for GBV and GE
Government agencies/ Ministries.

Donors

Universities and research centres .

inside and outside Egypt.

Indoor: 50 %

Outdoor: 50 % including traveling outside the country
Working Hazard: normal

Working Days: 5 days

Days Off: 2 days

Working Hours: 8 hours per day

The position is full time position five working days per week , In the normal situation away from COVID, it requires a lot of travel

Level of Authority

Authority Within the Departement

Budget Control

Preparing Forecast for a Core Function

Budget Amount — average of 2 M USD

From 1 to 25 Million EGP

Hiring Authority & Promotion

Coach New Employees

Supervises More Than Three Employees

Recommend Supervised Employees for Promotion

Approve Hiring New Employees

Consequence of Error

Impact Own Department

CARE Skills

Level 7
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Education: Master's degree preferably in gender studies.

Experience: 8-10 years of experience with at least 5 years of experience in technical and team lead positions
at least 5 year of experience in gender and /or GBV or GBVIE.

Computer Skills MS Office

Languages: e  Fluent English another language will be a plus

e  Fluent Arabic

This position reports directly to the Deputy Executive Director.

Date

Employee

Manager Deputy Country director

Human Resources
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